&) STTOSEPHS

HEALTH CARE

LOMDOMN
Interim Manager, Facilities Engineering - 1 position Posting #: 55397
Facilities Engineering Posting Date: August 08, 2025
St. Joseph's Hospital - London, ON Submission Deadline: August 14, 2025
Temporary Full Time Andrew Harriman-Duke, Human Resources
Non-Union Salary Range: $63.76 - $75.00 /hour

Thisisatemporary full-time position that is expected to extend until approximately February 27, 2026, and is subject to the
availability of work.

This position is vital to carry out the management and strategic directions in the physical operations and maintenance of facilities
on behalf of St. Joseph's Health Care London. It is critical to the successful management and implementation of maintenance
activities and projects.

The position is responsible and accountable for space management and assessment throughout St. Joseph's Health Care London
and related community-based programs.

Key requirementsinclude: directing and managing others assisting and mentoring unionized skilled trades staff; strategic
application of project management techniques; management of planned and on demand maintenance requests; excellent
communications skills; effective and efficient allocation of resources; achievement of key timelines and budgets; and the
fulfillment of internal and external users needs and expectations. The Manager will be responsible for all of the physical facilities
of the Hospital with joint and common responsibilities for overall management and coordination, including on-call responsibility.

Essential Qualifications

* Bachelor's Degree in Technology, Interior Design, Urban Planning, Business, Architectural Science, or Engineering
related discipline is required

e Minimum of 5 years experiencein afacilities leadership role

» Advanced knowledge in one or more of: facilities management, building science, engineering, architecture, building
systems, etc.

¢ Demonstrated experience in program devel opment, assessment and evaluation, project management and continuous
quality improvement. Detailed construction/property/technical knowledge

¢ Knowledge of a Safety Culturein aHealth Care Setting in compliance with the OHSA

e Ability and commitment to act as a supervisor under OHSA

e Strong knowledge of financial systems, budget creation and tracking, asset management and tracking, lifecycle
replacement planning.

¢ Experience with computerized maintenance management systems (CMMYS)

e Experiencein project management for large complex multi-disciplined institutional construction projects

e Strong staff management skills and good knowledge of human resources practices and processes in both unionized and
non-unionized environments.

¢ Excellent leadership, motivational, and decision-making skills with the ability to form/defend independent judgments and
to use good judgment in assessing difficult situationsin the workplace

¢ Demonstrated shared leadership, team development and collaboration, and facilitation skills coupled with superior
interpersonal, relationship and communication skills

¢ Ability to work effectively and demonstrates composure under pressure/stressful conditions and to meet multiple and
competing deadlines



¢ Demonstrated experience in program development and eval uation, project management and LEAN training skills usually
acquired and enhanced through related relevant experience and additional educational training. In addition, the successful
candidate will possess strong L eadership capabilitiesincluding Lead Self; Engage Others; Achieve Results; Develop
Coadlition; System Transformation

Preferred Qualifications

e Designation in arelated field from an accredited or recognized professional or recognized organization
Good understanding of clinical & research environment, functions and needs

Related experience in health care setting

¢ Experience with construction drawings, building systems design, root cause analysis, and data collection
Participation in industry related organizations (PEO, ASHRAE, etc.)

Teaching and Research

¢ St Joseph's Health Care London through its affiliation with Western University and Fanshawe College is aleading
research and teaching hospital. As an employee of St. Joseph's, you will be expected to engage in role related teaching and
research activities in addition to any of your operational duties

Immunization Requirements

* Provide vaccination records or proof of immunity against measles, mumps rubella, varicella (chicken pox), Hepatitis B,
COVID-19 and influenza.
¢ Provide documentation of the Tuberculosis skin testing

Your interest in this opportunity is appreciated.
Human Resources and Leaders use your profile information to evaluate your application for the vacancies you apply to.
Only those under consideration will be contacted.
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